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HUMAN RESOURCES (HR)

The HR-function works with line managers and senior leaders across our BUs
to Prowde support, guidance and understanding around key HR areas such as
recruitment, payroll, HR policies and procedures, pay and benefits (e.g. pensions)
talent, and learning and development. We are keen to attract people from diverse’
backgrounds and want to be the employer of choice within our industry. We want to
offer our employees the chance to develop within their existing roles, so that they
can perform well and have the opportunity to grow their career. We are also keen
to encourage everyone to go the extra mile, whilst giving them the flexibility to
chqose how. Our culture and total reward offer ensure our employees feel
highly engaged and recognised for their individual contribution, whilst
feeling able to work in a way that suits them.
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TECHNICAL and DESIGN (T&D)
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PRODUCTION

The central Production team provides support, guidance and best practice for
the BU production teams to strive towards a consistent delivery of a high-quality product
for our customers. The department works closely with internal and external stakeholders
to continuously improve quality, efficiency and the ongoing development of our
production-based people. Production has many touchpoints and influence with a range
of functions throughout the business from Technical and Design and Health and Safety
through to Finance, Sales, Customer Service and Human Resources. The department
has a wide range of roles within the business, ranging from site-based apprentices,
trades and management through to office-based administration, managers and directors.
Continuous professional development is encouraged via our Production Academy,
working towards a fully qualified production management workforce.





